CoLumoky nbTypHbIE
chaKTopbI

NnoTeHUMNAJSIbHO BrividioLLme HA
pacnpocTpaHeHHOCTb achdhekTa oTHOCUTESIbHOro
BO3pPCCTA B BUOAX CMNOPTC C BbICOKM YPOBHEM
KOHKYPEeHUN N POHHEeN crneunannscumen
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CoumnoKyIbTVYPHbIE AKTOPbLI

CoumokynbTypHble dakTopbl, NOTEHLUANBHO
BIIMSAIOLLLME HA PacnpoCTpaHeHHOCTb addekTa
OTHOCHTENbHOIO BO3pacTta B BUAAX CropTa C

BbICOKMM YPOBHEM KOHKYPEHLUMU U PaHHEN
cneuuanusaumen

% DoddpekT Matodes

s Dddekrbl [TurmanmonHa, lanaten n [onema:
caMocHbIBaAIOLLMECS NPOPOYECTBA




OcbhdekT MaTdchesa

B 1968 roay Pobepr MeptoH B ceoel cratbe, onybriMkoBaHHOW B >XypHare
«Science», ytBepxaAarn, 4to M3BeCTHble yyeHble (1.e. «boriee boratbiey) mmenu
Gorblue LIAaHCOB MOSyYMTb WM3BECTHOCTb (HarpaAbl M UMIMPOBAHME) He
obs3atenbHO M3-3a KaYecTBa CBOMX pPaboT, a M3-3a CBOEM BLICOKOM penyraumuu
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OcbhdekT MaTdchesa

The Matthew Effect in Science

The reward and communication systems
of science are considered.

This paper develops a conception of
ways in which certain psychosocial
processes affect the allocation of re-
wards to scientists for their contribu-
tions—an allocation which in turn af-
fects the flow of ideas and findings
through the communication networks
of science. The conception is based
upon an analysis of the composite of
experience reported in Harriet Zucker-
man’s interviews with Nobel laureates
in the United States (/) and upon data
drawn from the diaries, letters, note-
books, scientific papers, and biographies
of other scientists.

The Reward System and “Occupants
of the Forty-First Chair”

We might best begin with some gen-
eral observations on the reward system
in science, basing these on earlier theo-
retical formulations and empirical in-
vestigations. Some time ago (2) it was
noted that graded rewards in the realm
of science are distributed principally in
the coin of recognition accorded re-
search by fellow-scientists. This recog-
nition is stratified for varying grades
of scientific accomplishment, as judged
by the scientist’s peers. Both the self-

The author is Giddings Pfo(aslor of Sﬂdolnv
at Columbia Unl'tﬂ)!y
is

article based
American Scclolﬂnxll " ABociation in San Fran.
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image and the public image of scien-
tists are largely shaped by the com-
munally validating testimony of signifi-
cant others that they have variously
lived up to the exacting institutional
requirements of their roles.

A number of workers, in empirical
studies, have investigated various as-
pects of the reward system of science
as thus conceived. Glaser (3) has found,
for example, that some degree of rec-
ognition is required to stabilize the
carcers of scientists. In a case study
Crane (4) used the quantity of publica-
tion (apart from quality) as a measure
of scientific productivity and found that
highly productive scientists at a major
university gained recogmuon more of

reers are more productive later on than
those who do not. And the Coles have
also found that, at least in the case
of contemporary American physics, the
reward system operates largely in ac-
cord with institutional values of the
science, inasmuch as quality of research
is more often and more substantially
rewarded than mere quantity.

In science as in other institutional
realms, a special problem in the work-
ings of the reward system turns up
when individuals or organizations take
on the job of gauging and suitably
rewarding lofty performance on behalf
of a large community. Thus, that ulti-
mate accolade in 20th-century science,
the Nobel prize, is often assumed to
mark off its recipients from all the
other scientists of the time. Yet this
assumption is at odds with the well-
known fact that a good number of
scientists who have not received the
prize and will not receive it have con-
tributed as much to the advancement
of science as some of the recipients,
or more. This can be described as the
phenomenon of “the 41st chair.” The
derivation of this tag is clear enough.
The French Academy, it will be re-
membered, decided early that only a
cohort of 40 could qualify as mem-
h:rs and so emerge as immortals. This

of made inevitabl
of course, the exclusion through the
of many talented individuals

ten than equally prod

at a lesser university. Hagstrom (5) has
developed and partly tested the hypoth-
esis that material rewards in science
function primarily to reinforce the op-
cration of a reward system in which
the primary reward of recognition for
scientific contributions is exchanged for
access to scientific lnformauon Storer
(6) has y the of

who have won their own immortality.
The familiar list of occupants of this
41st chair includes Descartes, Pascal,
Moliére, Bayle, Rousseau, Saint-Simon,
Diderot, Stendahl, Flaubert, Zola, and
Proust (9).

What holds for the French Academy
holds in varymg degree for every other
igned to identify and re-

the scientist’s response to recognition
“as a case in which the norm of dis-
interestedness operates to make scien-
tists deny the value to them of in-
fluence and authority in science.” Zuck-
erman (7) and the Coles (8) have found
that scientists who receive recognition
for research done early in their ca-

ward talent. In all of them there are
occupants of the 41st chair, men out-
side the Academy having at least the
same order of talent as those inside it.
In part, this circumstance results from
errors of judgment that lead to inclu-
sion of the less talented at the expense
of the more talented. History serves

SCIENCE, VOL. 159

ABTOpP paccMoTpen couuanbHo-
NCUXONOrMYEecKMe acnekTbl, nexalime B
ocHoBse adpdekta Matdes u obHapyxun
3aBMCMMOCTb YPOBHS YBEPEHHOCTU B cebe
YYEeHOro, OT TOro kak ero BOCNpPUHUMAIOT B
Hay4YHOW CpeAe, B TOM YMCrie 3a cyer
NOATBEPXXAEHMS OKPY>KatOLMMKU Ero
couManbHOM NO3ULLUM

Takoe BUAEHUE cebs NOBYXAAET yUeHbIX
nckatb 6oriee octpbie npobriems! 1
Hax0AMTb Boriee PUCKOBAHHbIE PELUEHUS, U
BbIPaXXEHHO MOAYEPKMBATL PeayribTarsl
CBOMX MNOWUCKOB

Robert K. Merton. The Matthew Effect in Science.Science159,56-63(1968).DOI:10.1126/science.159.3810.56
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OcbhdekT MaTdchesa

HaseaHue cBszaHO C OTpbLIBKOM 13 BUbenckom
KHUrM Matdes, B KOTOpPOM rosopuics «ubo
BCAKOMY MMEIOLLLEMY A3HO OyAeT, U y Hero
byAaer U3obunue; HO OT TOro, KIO He WMeer,
OTHMMETCH Aaxe TO, 4YTO Yy Hero eciby.
[lepedpasupoBatb  3TOT  OTPLIBOK  MOXHO
cneAylolwmnMm obpasom: boratble boraretor, a
6eAHble CTaHOBSTCA ele beaHee

@@\\mﬁ \ NOATBEPXAEHUA TOFO, 4YTO KOTAa B KAKOM-TO
& coepe XU3HU NIOAN M3HAYarNbHO MMEIOT Kakoe-
FBAHTEAUE Mo MNPEMMYLLLECTBO, TO OHO He TOMbKO

B Hay4YHOM nuteparype MMEIOTCH

COXPaHSETCs C TeYEeHUEM BPEMEHMU, HO U UMeET
TEHAEHLMUIO MopoXAatb AarnbHenwee
MPEUMYLLLECTBO

or MATOEA

. ————— . S——

Rigney, D. 2010. The Matthew Effect: How Advantage Begets Further Advantage. New York: Columbia University Press.



b dbekT MdaTdcbhes

O Apyras rpynna yyeHbix Ha
npumepe 6onbom rpynnsl 400
000 kapbep ydeHbix u 20 000
Kapbep CMOPTCMEHOB NPOBESH
MCCNEeAOBaHUE AJTUTENBHOCTU U
yCMEeLHOCTM Kapbepbl

U Moaenb, Kotopyto OHM NOCTPOUIHU
AJ19 BbICYMUTBIBAHWUS YCNELLHOCTU M
MPOAOSXUTENBHOCTU Kapbepsbl C
yyeTom addekta Mardes,
NoOAYEPKMBAET BAXHOCTb PaHHEro
Pa3BUTUS Kapbepbl, Noka3biBas,
YTO MHOTME Kapbepbl TOPMO3STCS
M3-38 OTHOCHTENBHOTO
Hebrnarononyyms, CBA3aHHOIO C
HEOMbITHOCTbIO
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1. B kaxxA oM rouke X Kapbepbl CyLLECTBYET KK BOIMOXHOCTb
nporpecca, 1ak U ero orcyrCrBms
2. qfx) npeacrasrser coboy BepOSTHOCTb MPOABUXEHMUS 10

K3PbEPHOM JTIECTHHULIE

3. CK0,00CTb [1POrPECCa YBESTMYMBAETCS C POCTOM K3PbEPHOHU

NO3UUNM X, YTO SAB/IAEICSH OTPAXEHHMEM SPPEKTa Marcbeﬂ

Petersen, A. M.; Jung, W.-S.; Yang, J.-S.; Stanley, H. E. (2011). Quantitative and empirical demonstration of the Matthew effect in a
study of career longevity. Proceedings of the National Academy of Sciences, 108(1), 18—23.



OcbcbekT MaTchea B cnopTe

A proposed theoretical model to explain relative age effects in sport

DAVID J. HANCOCK, ASHLEY L. ADLER, & JEAN COTE

Queen’s University, Kingston, Ontario, Canada

B cropte 3pPpeKrT 4yacto YNoMMHAETCS B
co4yetraHMM C 3OPEKTOM OTHOCHUTENTBHOTO

BO3pacTa, Tak Kak oTHocuternibHo bonee | @g 1
crapLiMe AeTM M3HauYarbHO MOTYT MMETb «)
NPEUMYLLLECTBO NEepeA CBOUMM ] ”,m
XPOHOOrMyeckn boree MraALLUMM '
CBEPCTHMKaMM

B ¢y16orne, caMom nonynsipHOM M,
BEPOSATHO, KOHKYPEHTOM BUAE CNOpTa B
MUpe, KItoyeBas pornb addekta Mardes
B reHe3e appeKra OTHOCUTENTbHOTO
BO3pacTa CBA3aHa C POAUTENSIMM

Hancock, David J.; Adler, Ashley L.; Cété, Jean (2013). A proposed theoretical model to explain relative age effects in sport. European Journal of Sport
Science, 13(6), 630-637.



SchdbekT MaTdbesa: KAK nanbl 1 TpeHepbl eMy
CMoco6CTBVIOT

B pervoHax, rae oybon saensercs
CaMblM  MONYMSPHbIM  BUMAOM CropTa
AETM  HAuYMHaT MM PerynsipHo
3aHMMaTbCsl B PasHOE BPEeMs, U Te U3
AETel KIO HayMHaeT MM 3aHMMAaTbCH
PaHbLUEe UMEIOT BOBMOXHOCTL BbicTpee M
B 6bornee mnornHOM obbeMe pPasBuTb
cnoprcneundnyHble HaBbIKM no
CPABHEHMIO CO CBEPCTHUKaMM, KOTOPblE
HauYMHAIOT 3aHMMATbCsi MNO3AHEe- BT0
nossonser TakKUM  AeTaM  UMeTb
NpPeuMyLLLECTBO NPU NEepBUUHOM OTOOpe
B BeAyLume dpytbonbHble akaAeMUH




SchdbekT MdaTdchesn: KAK nanbl 1 TpeHepbl eMy
CNMocoO6CTBVIOT

B AanbHenwem adpodekt Marpes HaumHaer
peann3oBbiBaTbCs elle boree 3HaYUMO:

AETH, MNPOLUEALLME MEPBUUYHBLIM OTOOP B
MUTHYIO aKaAEMMIO, CTaHOBSATCA TEeMM
caMbiMM «DoratbiIMU», KoTopble 6Horatetor,
3@ CyeT MyyYluMX YCIOBUM ANA PasBUTUS:
KaYeCTBEHHON WMHOPACTPYKTYPbl, JTyYLUMX
TPEHEpPOB, ONTUMarbHbIX METOAMK,
KOHKYPEHLUMU C  CaMbiIMU  CMITbHBIMM
CBEPCTHMKAMWU WU, KOHEYHO, 3bdEeKToB
[TurmanuoHa m Manaten

B 10 Xe Bpems, MX CBEPCTHMKM, KOTOPbIE
He npoLwnM otbop B NOAODOHbLIE akaAeMuu
CTAHOBSATCS «OEAHBIMUY, HE MMEsi AOCTyMNa
K TeM  NpeuMyLLectBam,  KOTopble
aBTOMATMUECKM MOSyYatoT MX CBEPCTHUKM




CamocobiBAOLLMECH npopoyecTBA

B otHoLEeHuuH BbIPa>X€HHOCTU 3pPeKTa OTHOCHUTESTbHOIO BO3pAacta B Crnopre Ba>XHYIO
POJS1Ib UTPAIKOT U, TaK HAa3blBa€Mble, CaMOC6bIBaIOLLI.l4€CFI npopoyeciBa

TepMnH 6bin  Brnepsble yrnomsiHyr B 1948 roay Pobeptom MeproHom Ans
obbscHeHUs pacosbix otHoweHui B CLUA B Hauane 20-ro Beka

B ocHoBe e caMoro HeonorMama HaxoOAMICSH yiBepXxXAeHUe, COormacHO KOTOPOMY:
«Ecnu noAU onpeaAendrtr CUTtyaunmn Kak pearnbHble, TO OHKU pearibHbl MO CBOUM
NOCIeACTBUAMD

To ectb B ocHoBe CaMOC6bIBaIOLLI.l4XCF| npopo4vYectiB HaxoAMUTCA NMOXKHOe Y6e>I(.A.eHMe,
KOTOpO€E O6YCJ'IaBJ'IMBaeT HOBOE NnoBeAeHMe, OCHOBaAHHOE Ha 3TOM Y6e>K.A.eHI/1VI,
KOTOpO€ B KOHEYHOM UTOTE Aeraet ero C6bIBLIJVIMCF|

AByMsi Hauboree yacto BCTpeyaeMbiIMM GOpPMaMM CaMOCObLIBaIOLLIMXCS
npopouects sBnsiotcst addekTbl MNurmanvoHa u Manareu

Merton, R. (1948). The Self-Fulfilling Prophecy. The Antioch Review, 8, 193-210. http://dx.doi.org/10.2307/4609267
Thomas, W. I., & Thomas, D. S. (1928). The Child in America: Behavior Problems and Programs. Michigan: Johnson Reprint.



b cbeKkT NuurmasimoHa

Camo MOHATME  CBA3AHO C  ABYMS
nnTepaTypHbIMU MCTOYHMKaAMM

CHauvana noar OsuauKn, cosaan obpas
[urManmoHa,  KoTopbiM  BOBMNCA B
COTBOPEHHYIO UM CKYSbMTypy

3atem yxe B 19-M Beke aApamarypr Axxopax
BbepHapa Loy Hanucan cBoe 3HameHuTOE
nponsseaseHne «llurmannoH», B KOTOPOM
MaBHbIM repoi obyyaer OBbIUHYIO XEHLLUWUHY
Pa3roBapuBeathb NoAOBHO KEHLLMHAM
BbICLLEro CBEeTa

bepHapg, LLIOY

[MurmanuoH CnoBocouyetaHne  «adoekr  [lurmanmoHa»
BriepBble  ObIIO  YNOMSIHYTO  BO  BpeMs
coumororuyeckoro nccneasoBaHusa PoseHrans

Q

Rosenthal, R., Jacobson, L. Pygmalion in the classroom. Urban Rev 3, 16—20 (1968). https://doi.org/10.1007 /BF02322211
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YTO o3HauUdeT achcheKT NumrmanmoHa?

Yem Gorblue OXMAAHMIM BO3Maraercs Ha yerioBeka, TeM Bbilue OyAer pesyrblal, KOTOPbIM OH
byaer cnocobeH Aoctmub. M, Haobopor, ueM HMXE OXMAAHMA OT YerioBeka, TeM HuXKe
pe3yrnbTar oH ByAer cnocobeH nokasarb

TakuM 06pa3soM, OXXMAAHUA ONpeAEensioT peayrbrarhl

BaxxHo OTMETUTb, UYTO CUna addekrta [TMrmanmoHa B OTHOLLEHMSX MEXAY y4YUTernem U Yy4eHUKOM,
oTpuuaresibHO CBA3aHa C NEeprnoOAOM BpEMEHU, NnpolleAlleM A0 MOMEHTa, Koraa y4dutens
Ha4YnHariM O>XMAATb OT CBOMX MOAOMNEYHbIX 0COBEHHbIX ycnexoe, 10 €CTb CamMble paHHKUE
OXNAAHUA CTAHOBATCA CaMbiIMU CUTTbHBIMU

Dodext NurmanmoHa npeaActaensior coboi rnobanbHoe siBneHue ocobeHHO NpyU nepexoAe C
OAHOro Mecta pabotbl B Apyroe

Hanbonee BbipaxeHHbIM 3TOT 3dEKT OblBAET B  OTHOLUIEHMSX KYYMTESb-YUEHMKS M
«pabotoAarenb-criyxaluuiy - B cnopre Hanboree NOAXOASLLMMU At €70 PA3BUTUS SBMSIOTCS
OTHOLLIEHUS «TPEHEP-CMOPTCMEH »

MmeHHO addektom [urmanmoHa 4acto MOXHO OOBACHMTL BbIBOP TpeHepamu kKak Oornee
TanaHTIMBbIX Boree @M3MYECKM Pa3BUTLIX WMIPOKOB YyXe BO Bpemsi otbopa M npouecca
cerekLmm - BIIOCITeACTBUM 3TO YCUIMBAET addeKT OTHOCUTENIbHOTO Bo3pacTta



b cbeKkT NuurmasimoHa

O lMosxe uccreaoBaHMe CaMOCObIBAIOLLMXCA NPOPOYECTE HbINIO NPOAOSIXEHO APYTOM rPynnow
yUYEeHbIX

O Dodekr MurmanuoHa 6bin M3ydeH ¢ Nonpaekoi Ha addekT Matdpes

0 K 6onee crapuimm Urpokam TpeHepbl OTHOCHITUCH fyudlle, XOTs OHWU U FOBOPMIU obparHoe
3asBNSAMM, YTO KaKAOMY UIPOKY AaeTcsi OAMHAKOBOE BPEMS BO BPEMS UIP

L Ho npeaocraeneHue o AMHAKOBOTO UIPOBOTO BPEMEHM €eLLe HE TOBOPMUT O TOM, YTO K UTPOKam
OTHOCHTCA OAMHAKOBO XOPOLLUO, U OXMAEHKUA OT Boree CTapLUMX UIPOKOB Y TPEHEpPOB
6orblue, COOTBETCTBEHHO M3-3a addekta Matoves, peanusyercs adoekt [NrmanmoHa

Table I. Summary of the theories to explain the social agents who
influence relative age effects.

Main
Theory Main point Explanation agent
Matthew Rich get richer; poor Initial relative age Parents
effect get poorer advantages
Pygmalion Expectations from  Subsequent Coaches
effect others match relative age
outcomes advantages

Hancock, David J.; Adler, Ashley L.; Cété, Jean (2013). A proposed theoretical model to explain relative age effects in sport.
European Journal of Sport Science, 13(6), 630—637.



b cbeKkT NuurmasimoHa

B uccrieaoBaHmu Weaver et al. yuerHbimu 6biriu Opportasitics
BblABUHYTbI O MMAores;

1. OxunAaHNA TPEHEPOB MOBLILLAIOT Pe3ynbiathl
CNOPTCMEHA Manipulated Performance
2. KonnuectBo BO3MOXHOCTEM, KOTOPLIE AAIOT TPEHEPSI
CMOPTCMEHAM TaKXXe MOBbLILLAIOT MX pe3yribTathl

3. YeM Boriblue BOZMOXHOCTEN AAIOT TPEHEPHI Performance
CMOPTCMEHAM, TEM BbILLE UX CaMOOLLeHKa U YBEPEHHOCTb
B cebe
4. Yem BbilLe yBepeHHOCTb B cebe — Tem nyylue

Opportunities Self-Rating
pe3ynbrarbl

5. Konnyectso BO3MOXHOCTEN, NPEAOCTaBIAEMbIX
KaXX AOMY UrpoKy, ByAeT BMsATb Ha OLEHKY TPEHEPOM
3TOro Urpoka

6. OueHka urpoka TpeHepom By AeT OCyLLECTBIATLCS
yepes peasyrbTarbl 3TOro UrpPoKa

Performance

Opportunities Coach Rating

Bce 311 runotessbl 6birin NOATBEPXKAEHbI

Weaver, Jason; Filson Moses, Jennifer; Snyder, Mark (2015). Self-Fulfilling Prophecies in Ability Settings. The Journal of
Social Psychology, (), 1-11. doi:10.1080/00224545.2015.1076761



BONAHO 3HATb

Dodekr MnrmanmoHa, NoXHO OCHOBaHHLIM Ha 6Onbluel BUOMOrMYecKon 3Peroctu, Moxer
npuBectM K 0Ooriee BbICOKUM OXMAAHWUSAM CO CTOPOHbI TPEHEPOB B OTHOLIEHWW Oonee

crapwunx AeTeljl, UYTO BMNOCII€ACTBMM NOBbILLAET UX LLUAHCHI AO6MTbCﬂ ycnexa

OXMAEHUS, OCHOBaHHbIE Ha NMOXHbIX YOEXAEHUSAX, MOTyT YBEKOBEUMT
HecnpaBeAJIMBbIE NPEUMYLLLECTBA

Haww gencTeusa
(no oTHoOLWEHMIO
K Apyrim)

IcpchekT
Hawwm y6exaeHunsa WHbie y6exaeHus
e TIAFMANIMOHA o)

(camoc6hiBariieecs NPoOpoYecTBo)

&
&

WHble gencTeus
(no oTHOLWEHKIO K Ham)




SchbdbeKkT Nanartem

Dodekr [anaten sersercs BIOPoM GOPMOM CaMOCOBIBAIOLLErOCS MPOPOYECTBA, COMMAcHO
KOTOPOMY, KaK TOflbKO Ha 4YerioBeka BO3ararorcsi Kakme-TMbo MO3UTUBHLIE OXMAAHWSA, OH
HauMHaeT AENCTBOBATb B COOTBETCTBUMU C STUMMU OXMAAHMAMMU

Oba BMAa caMOCHBIBAIOLLMXCA MPOPOYECTE TECHO CBA3aHbl APYF C APYFOM, HO MPMU 3TOM MX
HanpPaBreHHOCTb MPOTMBOMNOMOXHA

Dodext [anaten peanusyercs B AEMCIBMSAX JIIOAEM, Ha KOTOPbIX BO3naralorcs
OXMAAHUA MU roxHble ybexaeHusa (dytbonuctbl), a addekr MNurmanuoHa B
AEMNCTBUSX NIOAENU, KOTOpble BO3raralor TakMe OXXUAAHMSA UMK UCTILITLIBAIOT NOXKHbIE
ybexaeHus (tpeHepsl)

B HacTosiLLee BpeMst MOXHO CUMTaTb AOKa3aHHbIM, YTO NOMaAaHME B 3rUTHbIE GYTOOMbHbIE
akaAemmMn Moxer bbiTb cBsizaHo ¢ 6OrnbLIeH GUIUYECKON Pa3BUTOCTbIO B KOHKPETHbIM
NepmoA BPEMEHM, UTO MOXET CO3AATb ¥ CMOPTCMEHOB OTHOCUTENbBHO CTapLUero
XPOHOMOMMYECKOro BO3PacTa MOXHOE CaMoybexAeHUe OTHOCUTENbHO CBOMX CMOPTUBHbIX
HaBblkoB (Hauano addekra [anaren), y HUX NOBbILLIAETCS CAMOOLLEHKA, YTO MOXeT
obecrneunsatb MX yCMeLwHOCTb

Merton, R.K. (1957) Social Theory and Social Structure. Revised Edition, Free Press, New York.



byaoeT MHTepeCcHO

Dodekt [anaten wu3yyaercs pexe, uYem 3doOekT
[MurmanmMoHa, HO BCe Xe CyLLecTByeT AOCTaToyHoe
KOSTMYECTBO NPUMEpOB., ybeAunTenbHO
AEMOHCTPUPYIOLLMX €0 BaXKHYIO POfib B MOBbILUEHWUM
3GOEKTUBHOCTU UETNOBEUECKON AEATENbBHOCTH

B uccneaosaHun Rowe u O'Brien npodeccopesl
OTKPLITO COOBLLUMMAM UYacTM CTYAEHTOB, 4YTO OHM WM
AOBEPAOT M BepsAT B HMX (Hauano addekra
MurmanuoHa), u4tO0  nNpMBENO K  MOBbLILUEHUIO
CAMOOLLEHKM M  YCMEeBAaeMOCTM  3TUX  CTyAEHTOB
(pesynbrar aeictens addekra [anaren)

Takum obpasom, addekr [anaren Moxer 6biTh

peann3oBaH BO MHOIMX coepax XU3HU, B TOM

yucne, B cnopre

Rowe, W. & O'Brien, James. (2002). The Role of Golem, Pygmalion, and Galatea Effects on Opportunistic Behavior in the Classroom. Journal of
Management Education. 26. 612-628. 10.1177/1052562902238321.



byOoeT MHTepecHO

B yxe ynomaHytom uccneaosaHun Hancock et
al. Takxe 6bin 3atpoHyT addekT [anatem

Table I. Summary of the theories to explain the social agents who

Hecmotps Ha HeAOCTaToK MCCreAOBaHUMA Mo influence relative age effects.
BNUAHMIO addekTa [anaren B cnopre, aBTopsl Main
Th Mai i Expl i
BbIABUHYIM TEOPUIO, YTO MPU OTBOPE IOHOTO el 27 pome pandion e
cno pTCMeHa B KOMaH Ay no ero CO6CT BeH HOMY Matthew Rich get richer; poor Initial relative age Parents
! effect get poorer advantages
MHEeHMUIOo, ero oT106 parnin NOTOMY, 4TO OH Pygmalion Expectations from  Subsequent Coaches
SIBNSIETCS UIPOKOM BbICLLIErO Kracca, uto, effect  others match relative age
outcomes advantages
HECOMHEHHO, NoBbIlaeT ero CaMoOOLEeHKY Galatea Self-expectations Subsequent Athletes
effect match outcomes relative age

advantages

Koraa, Ha caMom aene, cenekuuoHep Bbibpar
ero TOrbKO M3-3a TOro, YTO CMOPTCMEH ObirT
crapLue CBOMX COMEepPHUKOB

Hancock, David J.; Adler, Ashley L.; Cété, Jean (2013). A proposed theoretical model to explain relative age effects in sport.
European Journal of Sport Science, 13(6), 630—637.



Mpumep acbcbekTa Nanartem B oeTtckomMm coyToore

AessatmnetHuit oytbéonmct MeaH poAMncs B sHBape M B CBOEM TPETbEeM KIacCe BCerAa CTosy
NepBbIM CPEAM BCEX YYEHWMKOB Ha ypokax o¢u3kynbriypbl. OAHaXAbl B LUKOMY, TAE YUMTCS
MBaH npuexanu TpeHepbl U3 3rUTHOM GYTOONbHOM akaAeMUM M OpPraHMW3oBaru MPOCMOTP
Aeten, kotopble yuatcs B 1—3 knaccax. B pesynbrate MeaHa otobpanu Ans NpoAOXeHMs
TPEHMPOBOK B 3TOM akaAeMuu. MBaH cuutaer, Yto 370 CBSI3aHO C HarMUYMEM Y HEro XOPOLLO
Pa3BMTbIX HaBbLIKOB, BaXHbIX AMs dytbona. Ho 310 no cym ceoei B AGHHOM KOHKPETHOM
criyyae SIBMSIETCA MOXHbIM YOEXAEHUEM, TaK Kak BbIOOP B €ro mornb3y, B MEPBYIO OYEPEAb,
CBSI3aH C ero GU3NYECKMM MPEBOCXOACTBOM

CoopMupoBaHHOe roxHoe ybexaeHue crnocobeteyer passuimio  6Horee  BbICOKOro
CaMOOXMAAHMSA B OTHOLUEHMM CBOMX CMOCOOHOCTEM M GOPMMPOBAHMIO HOBOM MOAENM
NOBEAEHMSA, COOTBEICTBYIOLLEN €ro OXuAaHuaM. B pamkax 31oM Moaenn OH Moxer
ycepAHee TPeHUpPOBaTLCS, CTaHOBMTCA Boree yBepeHHbIM B cebe, cMeree AEenCTByeT B Urpax
M Ha TpeHmpoBkax. C TeyeHMeM BPEeMEeHM OCHOBAHHOE Ha 3TOM HOBOM MOAESM MOBEAEHMUS
nepBOHayaribHOE JIOXHOE MPEeACTaBlieHne CIaHOBMUTICS MCTMHHBIM, M WMBaH nonyuyaer
BO3MOXHOCTb C 6onblueld BEepOATHOCTbIO, YEeM €ero CBEepPCTHMKM, He ronasliue B 3Ty
aKaAEMMIo, CNPOorpeccupoBarb



OchbcbeKkT Nonema

Pygmalion, Galatea, and the Golem:
Investigations of Biased and Unbiased Teachers

Elisha Y. Babad and Jacinto Inbar

Hebrew University of Jerusalem, Jerusalem, Israel

O OaHa 13 dopM camocObIBAIOLLMXCA NPOPOYECTB — OBpaTHas CTopoHa 3GHEKTOB
Murmanuona u lanateu. bein onmcaH B 1982 roay Babad, Inbar 1 Rosental

M an adppekTe [onema cHuXeHue O)KM.A.aHVIIZ, BO3J/1araeMbixXx Ha 4yerioBeka J'IVI6O
PYKOBOAUTESTAMMU, J'IVI6O CaMMM  4YEJTOBEKOM, NMPUBOANUT K  CHMIXKXEHUIO
3OPEKTUBHOCTH pa6OTbI

O Sror addekr yale Bcero HabroAaetca U Uayyaetca B 0bpa3oBaTeribHOW CpeAe,
HO MOXEeT HabrIoAATbCA U B CriopTe

Babad, E. Y.; Inbar, |.; Rosenthal, R. (1982). "Pygmalion, Galatea, and the Golem: Investigations of biased and unbiased
teachers”. Journal of Educational Psychology.
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